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H/BRID TEACHING
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Knowing what your students need
based on their learning style

Give options so everyone has the
chance to 'shine’
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ENGAGING W/
COMMUNITY

Live Client
Guest Speakers
Community Projects
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ON THE SPOT
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DIRECT
FEEDBACK

Variety of experiences= change up the routine

NETWORKING Have a 'revamp' extension course to update
materials and experience
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Gen Zers

 Have greater economic

well-being
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other generation

young & most likely

to suffer from
depression and
anxiety
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"RAISING AN EYEBROW AT "
ALT-CRADING

e Focus on LEARNING, not grades

» Feedback from me & classmates UNGRADING
through performance appraisal &
competency ratings

e Transparency about assignment goals /_E

e Growth mindset
o Co-created structure & expectations
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ASK:
HOW ARE 0U DOING TODAY OR
HOW ARE 0U FEELING ABOUT TODAY?

WAYS TO ADDRESS
MENTAL HEALTH PROVIDE:
AN ACKNOWLEDGEMENT IN YOUR

IN/OUTSIDE OF THE SILLIBUS SO STUDENTS FEEL
CLASSROOM
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BE:
UNDERSTANDING, OPEN-MINDED,

AND EXTEND GRACE




PMR
PROGRESSIVE MUSCLE
RELAXATION EXERCISE
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JOUR TURN!
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WHAT D0 70U DO TO
ENGAGE STUDENTS IN
JOUR CLASSROOMS (EITHER
ONLINE OR IN-PERSON )

ANY QUESTIONS?
COMMENTS?
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