
 

 
 
 
The Maastricht School of Management is a leading provider of management education with worldwide presence. Our mission is to enhance the professional 
management capacity of professionals and organizations in and for emerging economies and developing countries with the objective to substantially contribute to the 
development of these societies. This mission is fulfilled through the design of state-of-the-art quality programs on a postgraduate level. Applied management research, 
combined with global technical assistance and business consultancy, enhances the teaching component. Our objective is to work with mid-career executives that seek 
further development of their professional competence. They come from governmental organizations, NGO’s and private companies from around the world. A high 

academic standard, applied to a broad international business context, is of central importance. The Maastricht School of Management works on a global scale, with a 
keen eye on remaining an international and multi-cultural environment. The place of delivery is in Maastricht, The Netherlands, or from our outreach partners, who play a 
central and catalytic role in achieving our objectives. The Maastricht School of Management's primary focus is on the participants in our programs. We maintain a work 
environment that enables the employees to develop their professional careers in teaching, research, consultancy and administration. 
 

 In 2009, MSM came to an agreement with the University of Maastricht to explore the possibilities for increased collaboration in several fields such 
as management and governance. This is a major step in establishing a strong education and research structure in the region that focuses on 
capacity building in developing economies and emerging market economies. 
 
More information on MSM can be found on our website: www.msm.nl 
 

MSM has two vacancies for  
  
FULL/ASSOCIATE PROFESSORS (m/f) (1.0 fte) in the fields of Finance & Accounting, Human Resources & 
Organization, Marketing, Strategy, Economics or Research Methods. Successful candidates have to accept an 
appointment as 

 
DIRECTOR EDUCATION (m/f) (0.5 fte) or  DIRECTOR RESEARCH (m/f) (0.5 fte) 

 
Director of Education 
Reporting directly to the Dean Director, the Director Education is responsible for the educational leadership and 
development of all Education programs. The Director Education is responsible for new product development, quality 
assurance, innovation of the curricula. The Director Education is expected to contribute to the revenue generation and 
the formulation of strategic goals. Financial accountability focuses on ensuring efficient use of the departmental 
budget. The Director of Education will be a member of the Board of Directors. 
 
Director of Research  
Reporting directly to the Dean Director, the Director Research is responsible for the development of MSM’s applied 
research and the DBA/PhD School in cooperation with Maastricht University. The Director Research is expected to 
contribute to the establishment and management of three research centers that focus on management and 
governance research in the fields of sustainable development, institutional & organizational development and 
leadership & entrepreneurship with a strong focus on emerging market economies and developing countries.  
 
Qualified candidates for a full professor position will be appointed as professor at the Maastricht Graduate School of 
Governance of Maastricht University. 
   
Candidates should have the following qualifications: 

 PhD/DBA in the field of business and/or economics; 

 Outstanding publications in nationally and internationally recognized journals or books edited by 
internationally recognized publishers; 

 Excellency in teaching; 

 Teaching experience preferably in emerging market economies and developing countries;  

 Management experience in institutions of higher education; 

 Experience in managing  global networks; 

 Experience with international and multi-disciplinary co-operation; 

 Fluency in English, fluency in Dutch is an advantage; 

 Proven affinity with and interest in developing countries and emerging market economies; 

 Entrepreneurial, creative and innovative. 
 
Candidates should be prepared to take up the responsibilities of Vice-Dean. 
Candidates should be prepared to live in the vicinity of Maastricht. 
 
A competitive salary and fringe benefit package will be offered to the successful candidate. 
 
For more information about these positions, please contact  
Prof. dr. Peter P. de Gijsel, Dean Director of MSM. E-mail: Gijsel@msm.nl Tel + 31 6 53448456. 
 
 
 
 

http://www.msm.nl/
mailto:Gijsel@msm.nl


 

 
 
 

 

 
 
Maastricht School of Management has built a strong network of partners in emerging market economies principally to jointly deliver degree 

programs. Kuwait-Maastricht Business School (KMBS) was established in October 2003 and is a private post-graduate institution offering Pre-MBA 

& MBA programs, in partnership with MSM. KMBS is a non-profit institution and has enrolled more than 1000 students since 2003, and is looking to 
expand its program portfolio. The School has an excellent reputation and its MBA has achieved high national appreciation. 
 
 

KMBS has a vacancy for the position of  
 

DEAN 
 
 

KMBS seeks an exceptional individual to serve as Dean of the School.  
Reporting directly to the President of KMBS, the Dean is to provide strategic leadership and promote excellence in all 
phases of School’s activities. The Dean will be responsible for providing academic and strategic leadership as well as 
direction and policy formulation and academic standards. Additionally the Dean will oversee all other aspects of the 
School by working with the faculty and staff. Collectively they are to move the school to the next level. 
 
Candidates should have the following qualifications: 

 A doctorate in a business or related discipline from an accredited institution; 

 A strong record of innovative program development 

 At least five years college-level teaching experience 

 A record of professional accomplishment and experience in a business environment is strongly preferred 

 Dynamic leadership and increasing administrative experience and responsibility; 

 The ability to think strategically and work collaboratively regarding programs developments, faculty 
developments, enrollment management, and resource management with a goal of growing programs within 
the School is critically important. 

 
A competitive tax-free salary will be offered to the successful candidate, along with annual family air fare to country of 
origin, payment of school fees for children, family private health cover, and re-location allowance. 
 
For more information about this position, please contact 

Mr. Khaleel Al Abdullah, President KMBS  E mail: Khaleel@kmbs.edu.kw.  
 
Application deadline: July 30, 2010 Interviews will be held in October 2010. 
 
If you are interested in one of these positions, please submit your CV with a cover letter to: 
Ms. Marion A.G. Rutten-Klerckx, MA (law), Director HRM and Legal Counsel MSM 
 
To apply click the following link: http://web2.msm.nl/peopleinc/ 
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